COMMISSION SCOLAIRE EASTERN SHORES

EASTERN SHORES SCHOOL BOARD
40, rue Mountsorrel, New Carlisle (Québec) GOC 1Z0
Téléphone: 418-752-2247 télécopieur: 418-752-6447

1.1.3 SOCIAL WORK TECHNICIAN

Nature of the work

The principal and customary work of an employee in this class of
employment consists in applying social aid techniques designed to
promote prevention in matters pertaining to drug addiction,
violence, absenteeism, dropping out of school and so on and
provide individual or collective assistance to students experiencing
related behavioral problems. He or she also helps a student who
requires assistance with other problems of a personal, family,
social or other nature that could affect his or her behavior.
Characteristic functions

The employee in this class of employment works with teachers,
the multidisciplinary team and external interveners, as the case
may be, to analyze problems submitted to him or her and to
participate in the search for appropriate solutions. He or she works
with youth protection organizations, particularly by reporting cases
of abuse; if necessary, collaborates with police forces; participates
in consultation groups and case studies; refers to the
organizations concerned cases that are not under the jurisdiction
of the school board. He or she may be called upon to act as a
witness in court.

Under the responsibility of the school administration and in
conjunction with the multidisciplinary team, he or she participates
in developing and drawing up an individualized education plan;
selects measures designed to attain the objectives determined,;
draws up his or her action plan and applies the measures;
evaluates the objectives attained and participates in the evaluation
of the plan.

He or she organizes and synthesizes data on a problem in order to
evaluate the problem and to find solutions based on queries or
information collected from the school staff, the school board, the
student or his or her family. He or she records his or her
observations and interventions as well as prepares and updates
files.

He or she provides counselling; he or she helps the student
overcome his or her social, cultural or material problems related to
his or her family, social or school environment; advises him or her
or, if necessary, refers him or her to the appropriate resources.

He or she informs students of the various disorders or
dependencies by holding information meetings in class or at other
times; prepares information bulletins intended for posting or school
newspapers and organizes and conducts activities related to these
topics.

He or she meets with students, parents and teachers to provide
them with advice, information and pertinent documents and
referrals.

He or she may be required to use a computer and the necessary
software to perform his or her duties.

He or she may be required to train less experienced technicians
as well as coordinate the work of support staff in performing duties
related to the implementation of programs involving technical
operations for which he or she is responsible.

If need be, he or she performs any other related duty.

Required qualifications

Schooling

Hold a Diploma of College Studies in Social Service or a diploma or
an attestation of studies recognized as equivalent by the competent
authority.

JOB POSTING:
FLEM-S17-18

Internal/External

Date of posting:

April 16, 2018

The Eastern Shores School Board is
seeking applications from interested
candidates for the following position:

(4208)
Social Work Technician

Status

Temporary (Measure 15015)

At :

Flemming Elementary School
542, ave. Brochu
Sept-lles, QC
G4R 2X3

Immediate superior’s title

Principal

Workload:

25 hours per week

Work Schedule
Monday to Friday
5 hours per day

Hourly Rate
$23.50 - $32.93 per hour

Board Requirement:

Social work Technician
experience

Starting:
April 30, 2018

Ending:
June 22, 2018

Deadline for application:

April 27, 2018

Please send applications to: job.opportunity@essb.qc.ca

Eastern Shores School Board is committed to equal access to employment and encourages applications from Women, Aboriginal peoples,

visible minorities, ethnic minorities and persons with disabilities. ESSB will only contact the candidates selected for interviews.
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